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being employed by a competitor for a period after the employment relationship has ceased. Whilst the law has in the
past frowned upon these restraints that prevent a person from earning a living, if the circumstances justify the
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employer and the extent of the restriction must be no wider than what is reasonably necessary to protect it. The test
of “reasonableness” will be
the geographical area of restraint and the length of time of restraint.

If you would like further information, or require assistance, please contact us on (02)
by clicking on the ‘Contact Us’ page on our website.
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